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The position of Chair of the Salary and Fringe Benefits Committee was taken over by Matt 
Gordon in August of 2015.  Melanie Abbas briefly held the role beforehand, covering for Eric 
Lukens as he was out for some time with the birth of his second child. 

P&S Survey 
The highlight of the year was the preparation and completion of the P&S Salary and Benefits 
survey.  The survey is administered once every 2-3 years to gauge the feelings of staff on 
campus toward their salary and benefits package. The previous survey was done in 2013.  The 
survey was sent out in February of 2016 and was active for 2 weeks.  30% of the eligible staff 
responded.  The survey’s findings found, in part, the following conclusions: 

• Large amount of people feel their salaries are stagnating in comparison with inflation.  
• Growing feeling that P&S staff are seen as “easy target” during budget cuts since faculty and 

merit staff have union contracts. 
• Growing concern that health plans in general are going to get less and less generous. 
• Lack of resources for training and/or professional development. 
• Would like to see more health resources for staff to exclusively use i.e. a staff gym. 

On a more positive note, over 75% of respondents say that the salary and benefits packages 
here at UNI are better than most other local employers. 

Salary Increase Recommendation 
In April, a recommendation letter was made to Pres. Ruud that recommended a 3% annual 
raise for P&S staff.  Of that 3%, 1% would be distributed across-the-board to employees who 
are rated as satisfactory or above.  Than an additional 2% would be awarded out for 
meritorious performance to those employees who have been rated as meets expectations or 
above.  Pres. Ruud counter-offered with a proposal that the raise be 2.5%, with 1% going across 
the board to employees who are rated as satisfactory or above.  The other 1.5% would be going 
to employees who have demonstrated meritorious performance.   

The 3% request was a little larger than in previous years.  The reason for that is because the 
staff pay raise was froze in 2015 for 4 months.  The original terms of the freeze was that the pay 



raise was due to start in January, rather than July.  However, Pres. Ruud and the administration 
allowed the raise to become effective in October. 

FLSA 
The Fair Labor Standards Act, a federal government law, was updated in early 2016 as to 
effectively rewrite the standards on which hourly, non-exempt and salary, exempt work is 
done.  The current level is $23,660/year, and the new amount will be $47,476/year.  According 
to HR, this will affect approximately 160-200 P&S staff employees.  In effect, they will be 
changed from salaried to hourly status, and will be subject to overtime law.  The discussion is 
still ongoing as to if some employees who are currently near the $47,476 threshold will be 
bumped up to a larger salary level to become exempt, or to keep them at their current levels. 
This is an ongoing issue and will be something that is worked on until the deadline of December 
1st. 

Other Business 
One topic that was discussed during the year is trying to find a way for HR and the Council to 
increase communication to staff employees.  Especially when trying to raise awareness of 
benefits and the costs of benefits.  Ideas include printing posters to be hung around campus, 
email alerts, micro surveys, and other communication methods.  This issue continues to be a 
work in progress. 

Committee membership 

The members of the committee varied over the year.  Council members included Matt Gordon 
as Chair, Melanie Abbas, and Cody Heglund.  Non-voting members included Mike Bobeldyk, 
Paula Van Zee, Brittany Warren and Josh Sankey. Katie Unland joined in early 2016 as the HR 
representative. Brittany Warren and Josh Sankey cycled off the group after they left the 
university. 

 

Signed and submitted on June 29th, 2016 

Matt Gordon 

Chair, Salary and Benefits Comm. 

P&S Council President 

 

 

 



 

 

 

 

 

 
 

 


